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The Board of Directors realised the importance of the sustainability development. 

Therefore, in 2023, the Board approved to formalise the Sustainability Committee comprising 
executive directors and senior managements.  Duties and responsibilities of the Sustainability 
Committee were indicated particularly considering and setting goals, policies, strategies, and 
action plans on sustainability that in line with the Company's business operations in the 
economic, social, and environmental dimension.   

The Company’s goal is to become a leading food and food-related Company with 
sustainable growth and development. Maintaining a balance between generating appropriate 
profits and building long-term sustainability remains central to your Company’s strategic 
direction.    

To this end, various investment projects aligning with the established Vision have been 
initiated to actively integrating ESG pillars into regular business processes.  They include 
sustainable FFB sourcing under RSPO standard, environmental management through effective 
wastewater treatment (Biogas Project and CDM Project) and greenhouse gas reduction (carbon 
footprint project and net zero carbon emission targeted in 2040), and energy saving project (solar 
rooftop), together with community engagement.  In addition, your Company at all times upholds 
a strong commitment to respecting human rights and complying with applicable labour 
standards.  

The Company also upholds the CG Code, particularly ensuring transparency, maintaining 
anti-corruption mechanisms and enforcing a Code of Business Conduct. 

 
In 2025, the Sustainability Committee has fulfilled and executed its duties and 

responsibilities in compliance with the Stock Exchange of Thailand’ s regulations and other 
activities assigned by the Board.  The Committee held 1 meeting within the year, with the 
attendance of each member shown as below:- 

 

Name Position Service Term 
Attendance / 

Total Meetings 

(1) Mr. Whang Shang Ying 

Executive Director and 

Chairman of the 

Sustainability 

Committee 

2023-2026 1/1 

(2) Mr. Poomkiet 
Chotichaicharin 

Managing Director and 

Vice Chairman of the 

Sustainability 

Committee 

2023-2026 1/1 

(3) Ms. Piyathida Sukchan 
Executive Director and 

Secretary 
2023-2026 1/1 

(4) Mr. Nunthasak 
Joontrakul 

VP – Human Resources 2023-2026 1/1 

(5) Mr. Nattapong 
Mathakun 

Bangpoo Plant Manager 2023-2026 1/1 
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(6) Mr. Chuchai 
Singruenroeng 

Supply Chain Manager 2023-2026 1/1 

(7) Mr. Supoch Pangjan 
Trang Crushing Mill 

Manager 
2023-2026 1/1 

(8) Ms. Anjit Ply-ngam, 
(replaced Mrs.Jeeratchaya 
Siriwattamon) 

HR Center of Excellence 
and Head of 

Sustainability Working 
Group 

2023-2026 1/1 

 
The substantive agenda of the meeting were as follows: 
 
1) Proposed a new SC member and Head of Sustainability Working Group (SD Champion) 

namely Ms. Anjit Ply-ngam, HR Center of Excellence, which was approved by the Board of 
Directors Meeting No.1/2026 on 23 February 2026, replacing Mrs. Jeeratchaya Siriwattamon 
(resigned) 

 
2) Reviewed and identified key success of the 2025 Sustainability Projects to be consistent 

with policy and Organisation's sustainable development plan, including in comply with ESG 
principles  
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3) Approved Social and Environment Projects for 2026 with the target and measurement 
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4) Agreed to transfer the Governance (G) pillar to the Audit and Corporate Governance 
Committee, as it would be more appropriate for the AC to oversee it. 

 
5) Acknowledged the Company’s Bursary Policy being effective since 1 October 2025 with 

the following objectives 

• To support tuition expenses for employees' children 

• To support to society by demonstrating the Company's commitment to education 
 
6) Assessed its own performance (Self-Assessment) and report the findings to the Board 

for acknowledgment as a whole and on individual basis 
 
 
 
Remuneration of Sustainability Committee in 2025 : -- N/A --  
Self-Assessment of Sustainability Committee in 2025 : 90.48% (2024:87.50%) 

 
 
 
 
 

Mr. Whang Shang Ying  

Chairman of the Sustainability Committee 


